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Visit �bchydro.com/careers to search for Current Opportunities.

Complete the online Diversity Self Identification survey in 	•	
	 your application.

Forward the email recruiter message you receive to  •	
	 aboriginal.employment@bchydro.com

Create and receive Job Alert emails

Check out Student & Grads and Scholarship opportunities

 
For more information

Jeannie Cranmer 
Aboriginal Education & Employment Strategy Manager 
333 Dunsmuir Street, 13th Floor, Vancouver, BC  V6B 5R3 
Phone		 604 623 4401 
Fax		  604 623 3799 
Toll free	 877 461 0161 
jeannie.cranmer@bchydro.com

Learn more about BC Hydro careers
Join our team

We have opportunities in:

•  Administration 
•  Communications 
•  Engineering 
•  Finance & Accounting 
•  Human Resources 
•  Technology 
•  Legal 
•  Management 
•  Marketing & Sales 
•  Safety, Health and Environment 
•  Skilled Trades



    
 
Employment Opportunities: http://www.bchydro.com/careers/  

 
→ Youth Hire Program:  

 

 
 

→ Trades Trainee Program:  
 

   
 
→ Community Outreach / Team Powersmart Representatives:  
 
Power Smart representatives deliver a variety of campaigns by interacting directly with customers in communities across the 
province. Representatives develop skills in various areas including event planning, relationship building and reporting. 
Applicants must be currently enrolled in post secondary school and possess a valid driver's license. 
 
→ Apprenticeships: 
 
Apprenticeships involve extensive on-the-job and paid classroom training. BC Hydro recruits the following apprentices on an 
as-needed basis: Cable Splicer, Electrician, Mechanic, Meter Technician, Power Line Technician, Vehicle Tradesperson, 
Winder, Communications Protection and Control Technologist. Qualifications vary for each Apprenticeship but include 
Grade 12 graduation with Principles of Math and Physics 12, Airbrakes endorsement. 
 
→ Co-Operative Education: 
 
To apply for these four or eight month work terms, students must be enrolled in the Co-op Program from a recognized post-
secondary institution.  
 
→ Engineers-in-Training, Graduate Technologists-in-Training and Managers and Professionals in Development: 
 
Additional information is available at http://www.bchydro.com/careers/  Students & Grads. 

 
 
Scholarships & Community Investment:  www.bchydro.com/community/community_investment/scholarships.html 

 
→ Aboriginal Scholarships  

 
→Sponsorships & Donations: 
 
BC Hydro Sponsorships and Donations are available to any eligible non-profit organization or community groups. Our key 
funding areas include environmental sustainability, youth education and community leadership. 
 
Additional information is available at Community Investment- Sponsorships & Donations. 
http://bchydro.com/community/community_investments.html  
 
*For additional information contact the Aboriginal Education and Employment Strategy (AEES) Team at 
aboriginal.employment@bchydro.com or 1-877-461-0161 #1 Employment, 604-623-4401. 

Eight $1,500 Aboriginal scholarships and one $2,000 Randy Brant Memorial scholarship are 
available to individuals who are status/non status Indians, Inuit or Métis and are residents of B.C. 
who plan to or are enrolled in a full-time public post-secondary institution in Canada, in any field of 
study. Criteria are based on a combination of academic achievement and outstanding community 
involvement. 

The Youth Hires Program is an opportunity for students interested in exploring different trades, 
technical careers and hands-on work. The Youth Hires Program provides 7 weeks of summer 
employment in the trades and technical occupations to students who are making the transition 
from school to work. Candidates will have a valid B.C. driver's license, high school with English 
12, Math 11, and science (Physics is preferred) and experience/aptitude for learning more about 
trades or technical opportunities. 

Trades Trainee’s will work with a Power Line Technician crew. They will drive and operate 
a motor car, truck, truck winch or other similar truck equipment while gaining exposure to 
career opportunities in the trades. Candidates will have valid B.C. driver's license, high 
school graduation with English 12, Math 11, and Science 11 (Physics is preferred) and 
experience/aptitude for learning more about trades or technical opportunities.




